
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

The present work consists of a case study, to identify the problems suffered by 

people from the LGBTQIA+ Community and propose some effective solutions to these 

problems, also pointing out the advantages and needs of companies to adopt diversity 

and inclusion policies, also pointing out some problems that companies can have in 

case of prejudice. The work brings research to help better understand the subject and 

so that we can delve deeper into the theme. 
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Testemunhas relataram no processo que em várias situações presenciaram o 
gerente regional proferir palavras agressivas contra o empregado, a maioria de 
cunho homofóbico. Em uma ocasião, o superior disse na presença de muitos: 
"chegou o viado". 

 

  

 

 

 

  

  
 



 
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

  

 

 

 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 


